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Name of the program: Healthcare Management  Master Program 

Program Supervisor – Associate Professor Dimitri Kobakhidze 

Credit Value of the Programme: 120 credits 

Awarded Qualification:  

Part I - Master of Business Administration (MBA) in Management 

Part II - Master of Research (MRes) in Management 

 

Admission requirements: 

Part I 
A person holding a bachelor's degree or an equivalent academic qualification is eligible for admission 

to Part I of the Master's Program in Healthcare Management, provided that they successfully pass the 

Unified Master's Examination, as well as the specialty examination and the English language examination 

(B2 level) established by the University. 

In addition, individuals specified in Paragraph 7 of Article 52¹ of the Law of Georgia on Higher 

Education may be admitted upon: 

Demonstrating Georgian language proficiency at the B1 level through a university-administered 

examination for foreign citizens (which includes listening, reading comprehension and analysis, and 

speaking), or by submitting a document certifying Georgian language proficiency at the B1 level; and 

Successfully passing the specialty examination and the English language examination (B2 level). 

Applicants who submit a document certifying English language proficiency at the B2 level shall be 

exempt from the English language examination. 

 
Part II 

A person may be admitted to Part II of the Master's Program in Healthcare Management if they have 

successfully completed Part I of the program, provided that no more than five years have elapsed since 

their enrollment in Part I. 

If this period has expired, the applicant must pass the Master's admission examination in order to 

enroll in Part II of the program. 

Admission to Part II may also be granted to an applicant who has completed the first part (60 ECTS 

credits) of the same Master's educational program, with a total volume of not less than 120 ECTS credits, 

at another higher education institution, provided that the applicant successfully passes the Master's 

admission examination. 

Language of instruction: Georgian. 

 

The goal of the program is: 

Part I 
The objectives of Part I of the Master's Program are to: 

• Provide graduates with in-depth and systematic knowledge, as well as practical skills and 

competencies relevant to the field of study, enabling them to remain competitive in meeting the demands 

and challenges of local and international labor markets. 

• Develop the ability to identify organizational challenges and effectively manage operations in 

response to those challenges. The program aims to cultivate a broad range of practical managerial 

competencies required for effective performance in unfamiliar and multidisciplinary environments, in 

accordance with the expectations of local and international labor markets. 
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• Provide practical experience in planning and managing organizational activities in accordance 

with the principles of social and ethical responsibility, while fostering accountability for both personal 

professional development and the supervision and development of employees. 

 

Part II 
The objectives of Part II of the Master's Program are to: 

• Provide graduates with advanced and systematic knowledge in the field of study, together with 

scientific research skills and competencies that enable them to respond effectively to the demands and 

challenges of local and international labor markets. 

• Develop a broad range of practical, managerial, scientific, and analytical competencies necessary 

for effective performance in unfamiliar and multidisciplinary environments, in line with the 

requirements of local and international labor markets. 

• Provide experience in analyzing, planning, and managing organizational activities in accordance 

with the principles of social and ethical responsibility, while fostering the capacity to assume 

responsibility for employees, as well as for one's own professional practice, research activities, and 

continuous professional development. 

 

Learning Outcomes: 

Part I -Knowledge and Understanding 
Upon completion of Part I of the program, the graduate: 

1. Demonstrates advanced and systematic knowledge of healthcare management and related fields, 

including organizations, strategy, finance, operations, marketing, markets, and other relevant areas. 

2. Explains the principles of human capital development and management. 

 
Skills 

1. Upon completion of Part I of the program, the graduate: 

2. Critically and convincingly discusses business strategies, projects, and business models in 

multidisciplinary environments and is able to design and implement them. 

3. Identifies and classifies challenges and problems in business management, including those arising 

from the internal and external organizational environment; analyzes potential developments and plans and 

implements necessary organizational changes. 

4. Effectively manages business activities and professional communications through the application of 

modern information and communication technologies. 

5. Plans, presents, and manages organizational expenditures within a framework of continuous 

development, taking into account associated risks and benefits. 

 
Responsibility and Autonomy 
Upon completion of Part I of the program, the graduate: 

1. Independently identifies and manages the educational and professional development needs of both 

themselves and members of their team. 

2. Effectively manages multidisciplinary academic and professional environments and adapts to them 

through the application of innovative strategic approaches. 

 
 Part II- Knowledge and Understanding 
 

Upon completion of Part II of the program, the graduate: 

1. Demonstrates advanced, systematic, and critically informed knowledge of the field of study, 

incorporating the latest developments in theory and practice to support innovation and the generation of 

new ideas. 

2. Recognizes and explains the importance of leadership and team management in organizational and 

healthcare management. 
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Skills 
Upon completion of Part II of the program, the graduate: 

1. Critically and convincingly discusses team management and leadership of management projects in 

multidisciplinary and crisis environments; is capable of conducting critical and evidence-based analysis of 

their design and implementation. 

2. Identifies innovative and original solutions to challenges and problems arising within the internal 

and external organizational environment; independently conducts research in the field of business and 

healthcare management in accordance with the principles of academic integrity and by applying 

contemporary methodologies and scientific approaches. 

3. Critically analyzes recent research findings and complex or incomplete information, evaluates 

evidence, and formulates conclusions through the innovative synthesis of information. 

4. Presents conclusions, research findings, and reasoned arguments to academic and professional 

audiences while adhering to the principles of academic ethics and professional standards. 

 
Responsibility and Autonomy 
Upon completion of Part II of the program, the graduate: 

1. Independently identifies and manages the educational, knowledge-sharing, and continuous 

professional development needs of both themselves and members of their team. Independently plans and 

conducts research in unpredictable, complex, and/or multidisciplinary environments, applying knowledge 

consistent with contemporary professional and academic standards and adhering to the principles of ethics, 

academic integrity, and professional responsibility. 

 

Program Structure 

Program Structure 
 

The Master’s Degree Program in Healthcare Management is a two-year program comprising a total of 

120 ECTS credits. 

Part I – 60 ECTS Credits 
Part I consists of two semesters, each comprising 30 ECTS credits. 

Compulsory Major Courses – 56 ECTS credits 

Compulsory Elective Major Courses – 4 ECTS credits 

 
Part II – 60 ECTS Credits 
Part II consists of two semesters, each comprising 30 ECTS credits. 

Compulsory Major Courses – 30 ECTS credits 

Compulsory Professional Practice (Internship) – 4 ECTS credits 

Master’s Thesis – 26 ECTS credits 

1 ECTS credit = 25 academic hours 

One academic year: 42 weeks 

Semester duration: 21 weeks, including: 

Teaching period – 15 weeks 

Examination period – 4 weeks 

Additional (make-up) examinations – 2 weeks 

 

Assessment System 

When assessing the knowledge of students in the Master's program in Healthcare Management, 

University Geomedi follows the European Credit Transfer and Accumulation System (ECTS); the system 

is defined by the "Law on Higher Education" of Georgia and the Minister of Education and Science of 

Georgia's Order No. 3, dated January 5, 2007, which determines the method of calculating credits for 

higher educational programs. The assessment system includes: 

a) Five types of positive assessments: 

a.1) (A) Excellent – 91-100 points; 

a.2) (B) Very good – 81-90 points; 
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a.3) (C) Good – 71-80 points; 

a.4) (D) Satisfactory – 61-70 points; 

a.5) (E) Sufficient – 51-60 points. 

b) Two types of negative assessments: 

b.1) (FX) Did not pass – 41-50 points, which means that the student needs to put in more work to 

pass and is granted one opportunity to retake the exam with independent study. 

b.2) (F) Failed – 40 points or less, which means that the student's work is insufficient, and the 

course/subject must be retaken. 

A student's semester grade is determined by the sum of the intermediate and final assessment scores 

and totals 100 points. 

The semester evaluation includes two components – intermediate and final assessments. Each 

component has its own percentage share in the overall grading system, which is determined by the 

instructor (1) 70/30 or (2) 60/40. In the first case, the intermediate assessment accounts for 70% of the 

grade, while the final assessment accounts for 30%. In the second case, the intermediate assessment 

represents 60% of the total grade, and the final assessment accounts for 40%. 

The intermediate assessment is divided into components (intermediate exam, seminar/practical 

activity participation, presentation, quiz, situational tasks, essay, etc.), and the percentage weight of each 

component is determined by the instructor of the course. 

The minimum competency threshold for the intermediate assessment, which is a prerequisite for 

taking the final exam, is a minimum of 50%. 

The final exam is a mandatory requirement for the final assessment. The minimum competency 

threshold for passing the final assessment is 50% + 1 point. If a student's score ranges from 41 to 50 points, 

they are allowed one additional opportunity to retake the exam. However, if a student's score is below 41 

points, they must retake the entire course/subject. In cases where the student's intermediate assessment 

score is 51 points or higher, the student is required to surpass the minimum competency threshold in the 

final assessment. 

A student is allowed to retake the exam during the same semester, no later than 5 days after the 

announcement of the final assessment results. 

 

Master's Thesis Assessment 

The master's thesis is evaluated using a 100-point system. 

The thesis score is calculated as the arithmetic mean of the scores given by the committee members. 

The public defense of the master's thesis is evaluated based on the following criteria: 

➢ Structure of the thesis – 5 points (minimum competency threshold – 2 points) 

➢ Alignment of objectives and research methods – 15 points (minimum competency threshold – 8 

points) 

➢ Diversity and validity of the sources used – 10 points (minimum competency threshold – 5 points) 

➢ Citation technique – 5 points (minimum competency threshold – 3 points) 

➢ Presentation technique and technology – 5 points (minimum competency threshold – 2 points) 

➢ Relevance and presentation of the topic – 15 points (minimum competency threshold – 8 points) 

➢ Ability to reason and critical analysis – 15 points (minimum competency threshold – 8 points) 

➢ Conclusions and recommendations – 10 points (minimum competency threshold – 5 points) 

➢ Research planning and implementation – 15 points (minimum competency threshold – 8 points) 

➢ Adherence to regulations – 5 points (minimum competency threshold – 2 points) 
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A master's thesis will be considered successfully completed for a master's student if they accumulate 51 

or more points in the evaluation. 

If the thesis is evaluated with 41-50 points, the student is allowed to resubmit the revised master's thesis 

in the following semester. 

If the thesis is evaluated with 0-40 points, the student loses the right to resubmit the same thesis. 

 

Employment Field 

A graduate of the Master’s program may be employed as a manager in various types of organizations 

within both the public and private sectors. In the field of Business Administration, the graduate may hold 

a position as a mid- or high-level manager and, within the scope of their competence, practically perform 

the corresponding professional functions. 

 

 

 


